
What is the nature of our world?

• What are the determining features of 
the world – or of the ‘time’ in which we 
find ourselves?

• This can be viewed as a way of asking 
about ‘modernity,’ but that term isn’t 
essential here

• A key idea I want to explore is the 
contemporary convergence of the 
‘technological’ and the ‘managerial’ , 
the ways they function, and their 
determining and pervasive effects



Both the technological and the managerial can be 
understood as directed at the same end – the systematic 
ordering of things in their entirety (‘governance of the world’)

• Neither the technological or managerial is 
reducible to instrumentality or to specific 
devices or tools
• Neither the technological nor the managerial  

is reducible to any set of extant technologies 
or managerial forms
• Even human beings become subject to the 

technological-managerial framework





The ‘managerial’ – it’s main features …
• The managerial is not the same as the bureaucratic, as Weber understands it 

(no ‘vocation’), nor with managing as a second-order activity within a certain 
domain of activities

• The managerial is already separated from any and every activity as the activity 
of all activities – first rather than second-order – managerial capacity becomes 
the master capacity and as such it trumps all other forms of expertise

• The managerial is generic, abstracted from any and all activities that are 
subject to it and from any specific form of expertise associated with those 
activities – managerial decision-makers are typically removed, physically and 
mentally (conceptually and affectively), from any operational context

• As generic, the managerial tends towards the quantitative, numeric, and 
monetary as the “universal solvents’ (to borrow and broaden Simmel’s phrase) 
that enables just such genericization



The ‘managerial’ – it’s main effects ….
• Centralization of decision-making and putative control (disappearance of real 

consultation) coupled with decentralization (and often depersonalization) of 
responsibility (reduced budgets but increased budgetary demands – cost-shifting) 

• Distribution of managerial tasks across all actors within an organization regardless 
of role or position – ‘paperwork’ is everywhere – while new managerial tasks 
proliferate (Graeber’s ‘bullshit jobs’) with more ad hoc managerial roles, often 
flatter organizational structures

• Obsession with reporting, surveillance, and compliance across all actors and 
activities (erosion of autonomy, professionalism, and trust) and ‘information 
guarding’ (both internally and externally)

• Emptying out of language and value (‘subversion of the good’), and corresponding 
corrosion of personal or organizational commitment other than as expressed in 
terms of self-interest (organizational interest becomes conflated with CEO and 
Executive interest)



The rationality and irrationality of contemporary 
managerialism
Managerialism presents itself as purely rational – as realistic, geared to 
efficiency, ‘willing to make the hard decisions’ – just as it also presents 
itself as committed to ethical practice, as ‘people-centred’, as ‘socially 
responsible’ – neither is entirely accurate

• Systematicity is not the same as consistency or rationality any more than 
it is the same as the commitment to truth or truthfulness – no such values 
figure within the managerial frame, because value does not figure 
• Systematicity is non-rational (and will often appear irrational) just in virtue 

of the fact that it recognises no non-arbitrary limit (no independent 
measure to which it is subject) – its ‘realism’ is the realism of a self-
created illusion



Does any of this sound familiar? 





The technological

• connection and convergence
• spatialization and the denial of limit
• “from the device to the system” - and 

to the systematisation of systems (AI 
as the ultimate managerialism)







From 
The shift to modern from pre-modern technology is a shift from technologies that 
connect but do so in ways that do not efface the bodies and places with respect 
to which those technologies function (the hand, for instance) to technologies 
that hide or even seem to render irrelevant those bodies and places (cf 
transhumanism)

Managerialism is the realization of the technological imperative in social-
organisational-economic form and as such managerialism both depends upon 
and is the realization of the spatialization of the world with all that implies

The managerial refusal of limit is the enactment of a spatialized view of the world 
in which everything can be rendered as the same – as quantity, number, money, 
but in which nothing, therefore, has any real value, nothing has any real 
difference









• The most fundamental thinking, philosophy, has always found its essential 
orientation in relation to the idea of limit – of human finitude and human failing, and 
this is also where science and reason find their proper foundation

• Democracy arises in conjunction with that philosophical task of thinking and out of 
the same orientation – which is why democracy is a project not an achievement – 
constantly failing and constantly being worked upon 

• The threat to both democracy and to thinking – and so to human life and existence – 
is the erasure of limit that is at work in managerialism, in technologism, and in the 
‘economism’ with which both are also associated.

• If there is any hopeful response to these it can only be through re-finding a sense of 
limit and finitude, which is precisely to re-find a senses of genuine humility and 
humanity – just how to do that given the nature of the contemporary world is another 
question



“… the Greeks never said that the 
limit could not be overstepped. 
They said it existed and that 
whoever dared to exceed it was 
mercilessly struck down. 
Nothing in present history can 
contradict them” – Camus, 
‘Helen’s Exile’, 1955
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